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Most in-demand jobs" for Industrial Symbiosis and Energy Efficiency in the next 5 years

Workshops held as part of Work Package 5 of SPIRE-SAIS and discussions in the rollouts have
shown that the search for applicants in the field of energy efficiency appears to be less of a
challenge compared to industrial symbiosis. As already emphasised, there is no specific job profile
for industrial symbiosis. However, people with industrial symbiosis skills need to hold senior
positions to have the right access and be close to decision makers who have in-depth knowledge
of the company structure. Both risk managers for operations and managers for infrastructure
integration are needed. However, there needs to be a balance between (young) people with fresh
ideas and staff with the right experience, as well as interaction between managers and operators
at lower skill levels. The preferred solution of companies, according to the company
representatives involved, is to distribute the work in industrial symbiosis and energy efficiency-
related teams and thus rely on the co-operation of several people. This avoids the need for a
single person to combine all these skills.

As compliance with regulations and competition laws are a barrier for companies to share
information (openness, trust) regarding industrial symbioses, certain skills and competences are
needed. For example, managers and employees are required to understand the extent to which
organisations can share ideas and have to be able to collaborate under existing compliance
agreements.

The skills to cope with and manage the green (and digital) transformation consist of hard and soft
skills: technical skills (especially in STEM) are needed as a foundation, but also soft skills such as
motivation, openness, adaptability and the willingness to support change. The mobility of workers
must be supported by the availability of travel and in-demand language skills, as well as by
improving the qualifications of applicants, which vary according to national vocational training
systems.

Please find further information on this topic in the SPIRE-SAIS Deliverables:
e D1.5 Final Report

e D5.3 Blueprint New Skills Agenda Energy Intensive Industries

e D6.2 Piloting and Implementing the Blueprint



https://www.aspire2050.eu/sites/default/files/users/user85/spire-sais_deliverable_d1.5_final_report.pdf
https://www.aspire2050.eu/sites/default/files/users/user85/spire-sais_deliverable_d5.3_blueprint.pdf
https://www.aspire2050.eu/sites/default/files/users/user85/spire-sais_deliverable_d6.2_piloting_and_implementing.pdf

